SOCIALIST REPUBLIC OF VIETNAMSLĐ – TBXH TP.ĐN
....334/ HĐLĐ

Independence – Freedom – HappinessA200 No

Da Nang, May 2, 2002
LABOR CONTRACT
(Issued together with Decision 207/LD-TBXH – Decision dated April 2, 1993 of
Minister of Labor, War Invalids and Social Affairs)
We, on the one party, are Mr.: TRAN VAN A
Position: General Director
On behalf of (1): ................ Joint Stock Corporation
Address: ............. – Da Nang		Tel.: ..............
And other party, is: ..................
Date of birth: ....................
Occupation: IT technician
Permanent address: 12 Pham Van Nghi - Da Nang
ID No. or labor book No. (2): 201385086
Issued on April 12, 1995 at Quang Nam Police
Agree to sign a labor contract and commit to comply with the following terms:
ARTICLE 1: Mr.: ................... works under labor contract type (3) with a definite term of one year from May 2, 2020 to April 30, 2023
Probation from date ..... month .... year ..... to date .... month ..... year ......
At location (4): 36 – Ong Ich Duong – Da Nang
Position: Employees and work to be done (5):
ARTICLE 2: Working mode: According to shift
- Working hours (6): 8 hours
- Be provided with working tools including: According to State regulations
- Safety and hygiene conditions at the workplace according to current State regulations.\
ARTICLE 3: Obligations, rights and benefits that employees enjoy are as follows:
	1-Obligations: At work, under the direct management of officer: Chief of Department of Garment import-export trade Complete the work committed in the labor contract. Strictly comply with the unit's internal rules and regulations, labor discipline, labor safety and regulations in the collective labor agreement.
2- Rights: Have the right to propose, complain, change, suspend, and terminate labor contracts according to the provisions of current Labor Law.
3- Benefits:
- Means of transportation to work (7): Self-sufficient	Salary: 	Coefficient.: 1,46
- Main salary or wages (8): 02		5th -10th of the month: advance payment		15th -20th: payments of the rest salary
paid ...... times on days ......... and days .......... every month
- Allowances include (9): According to work and specific regulations (if any)
- Equipped with labor protection including: According to the State regime and Company regulations
Number of paid annual leave days (holidays, vacations, personal matters): Enjoy benefits according to the State's current regime.
- Social insurance (10): Fulfill all obligations and enjoy social insurance benefits according to the State's current regime
- Enjoy the following benefits: According to the Company's regulations and capabilities
Receive bonuses, salary increases, professional training, and perform scientific and technological cooperation tasks with domestic or foreign units (11): Enjoy benefits according to current State regime and Company regulations.
- Enjoy job termination benefits, severance pay, and compensation according to the provisions of the Labor Law.
ARTICLE 4: Obligations and rights of the employer:
1- Obligations: Fully implement the necessary conditions committed in the labor contract for employees to work effectively. Ensure jobs for workers according to signed contracts.
Full and complete payment of employee's benefits and benefits as committed in the labor contract.
2- Rights: Has the right to temporarily transfer employees, suspend work, change, postpone, terminate labor contracts and impose disciplinary measures according to the provisions of the Labor Law.
ARTICLE 5: General Terms:
............................... According to the regime ........ and the Company's collective labor agreement
(Modifying annually according to practical situation)
2- Labor contract valid from May 2, 2022 to April 30, 2023
ARTICLE 6: This labor contract is made into (02) copies:
- 01 copy is kept by the employee.
- 01 copy is kept by the employer.
[bookmark: _GoBack]Prepared at: ............ Da Nang
	Employee
(Signed)
............
	Employer
GENERAL DIRECTOR
(Signed and sealed)
..............
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LABOR CONTRACT APPENDIX
- Pursuant to Labor Code No. 45/2019/QH14 effective January 1, 2021
- Pursuant to the labor contract between Hoa Tho Textile - Garment Joint Stock Corporation and Mr.: Huynh Ngoc Anh Khoa.
- Based on actual work/test results for salary increase.
We are:
	One party is the employer
	:
	HOA THO TEXTILE - GARMENT JOINT STOCK CORPORATION

	Address
	:
	36 Ong Ich Duong, Hoa Tho Dong Ward, Cam Le District, Da Nang City.

	Phone
	:
	0236 3846290

	Represented by
	:
	TRAN TUONG ANH

	Position
	:
	Deputy General Director

	According to authorization letter No.
	:
	756/GUQ-VP dated August 1, 2020

	And
	:
	Mr. Huynh Ngoc Anh Khoa

	Date of birth
	:
	01/01/1979

	ID No.
	:
	201729999


The two parties jointly signed an appendix to the labor contract agreeing to change some contents of the labor contract that the two parties signed as follows:
1. 	Work to be done (5)	:	Chief of Department of Garment Import-Export Trade
2. 	Main salary and payment method (8):
Salary group	: V2.C5.TP.19 	Grade	     	: 3
Coefficient		: 3.11		 	Wage 	: 12,937,600 VND.
- This appendix is ​​an inseparable part of the labor contract. In addition to the changes in this labor contract appendix, other contents of the labor contract remain valid.
- The labor contract appendix takes effect from December 1, 2022 and is made into (02) copies:
- 01 copy is kept by the employee.
- 01 copy is kept by the employer.
	EMPLOYEE
(Sign)
Huynh Ngoc Anh Khoa
	EMPLOYER
PP. GENERAL DIRECTOR
DEPUTY GENERAL DIRECTOR
(Signed and sealed)
Tran Tuong Anh




